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In substantially combination (volunteer) departments, the NFPA 1720
recommends the initial response is 6 firefighters in 14 minutes, 80 percent of the
time. These guidelines will be explained and compared to El Dorado area fire
departments in the deployment measures section of this document.

3. The on-scene Incident Commanders (typically Chief Officers) at Hazardous
Materials Incidents must have certification compliant with NFPA 472, Standard
for Emergency Response to Hazardous Materials Incidents. This is also now an
OSHA requirement.

4. CAL OSHA Requirements — Among the elements required is a safety orientation
for new employees, a hazard communications system for employees to
communicate hazards to supervisors, the CAL-OSHA process for post injury
reviews, the required annual report of injuries, and a standard for safety work
plans. Employers have many different responsibilities under the Occupational
Safety and Health Act of 1970 and the Code of Federal Regulations (CFR).
Initially OSHA focused its efforts on the private sector; more recently, it has
turned its attention to the public sector and specifically the fire service.

5. Volunteer Training Requirements — Early in this decade, due to rising firefighter
injuries and deaths, especially in the paid-call ranks, more safety regulations and
training minimums were placed on all firefighters:

> January 2004 California Paid-call Firefighters — New laws (Assembly
Bills 2118 and SB 1207) require paid-call firefighters to receive the same
level of training that the full-time staff receives. AB 2118 was Chaptered
in 2002, and was delayed to 2004. In part it “...provides that the
California Occupational Safety and Health Act applies to paid-call
firefighters. Equipment and training for paid-call firefighters to meet the
same requirements as regular firefighters.”

These regulations, sometimes referred to as “Be a chief, go to jail,” are no laughing matter and in
some cases carry criminal as well as civil liabilities. Most fire chiefs know this and make every
effort to comply with the law on these issues, however this requires the understanding and
support of their governing bodies as well.

This training standards and safety equipment change, coupled with all the other factors, causes
many pure volunteer and even paid-call firefighter programs to dry up due to lack of members.
Additional training and additional responses mean a significant time commitment for “true”
volunteer or paid-call firefighters, who are serving for love of community and to give something
back. Most departments feel that it takes 80 to 120 hours of training per year to meet safety
minimums, and this time is before a paid-call or volunteer firefighter goes on a single emergency
call.

All volunteer-based fire departments are under great pressure today to maintain an adequate
roster. The reasons for this are not unique to any one type of community and are placing
pressure on small community volunteer systems across the state and nation:
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